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Our Equity, Diversity & Inclusion course is designed to bring the Equality 

Act 2010 to l ife.  Through our unique drama scenes, based on real 

conversations. and case studies, we’ll showcase examples of discrimination 

across the 9 Protected Characteristics, the 4 types of discrimination, and 

explore the impact of language and behaviour (both intended and 

unintentional). We will see how different lived experiences can impact individuals 

and how we create a more compassionate and inclusive place to work.  
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conversations. and case studies, we’ll showcase examples of discrimination 

across the 9 Protected Characteristics, the 4 types of discrimination, and 

explore the impact of language and behaviour (both intended and 

unintentional). We will see how different lived experiences can impact individuals 

and how we create a more compassionate and inclusive place to work.  

What are the
challenges?



How does
this 

course
help? 

This course will help you develop 

awareness of the law and of your own 

responsibilities.  There is also some 

practical tips on how to ensure an 

inclusive working environment where 

diversity is celebrated.

By the end of this workshop, learners 
will be able to… 

identify...the 9 protected
characteristics and explain 

the different types of 
discrimination at work

covered by the
Equality Act 2010.

...how other’s lived
experiences, perhaps

different from your own, 
can impact perceptions, 
views and behaviours.

...the impact of your own 
behaviours on others.

identify

identify

develop

...your self-awareness to 
become more consciously 

inclusive and be able to 
explain the steps you can 

take to support an inclusive 
environment at work.



introduction to
the protected

characteristics

1
module

The first module looks at some of the key terminology 
related to equity, diversity and inclusion & introduces 
the nine protected characteristics and 4 types of 
discrimination covered by the Equality Act 2010.

We will also explore the difference between Equality 
and Equity. 

The first module looks at some of the key terminology 
related to equity, diversity and inclusion & introduces 
the nine protected characteristics and 4 types of 
discrimination covered by the Equality Act 2010.

We will also explore the difference between Equality 
and Equity. 

This course is set over 10 fun, interesting 

& easy to digest modules.

Here is a bit more information about 
each one...

what does
this

course
look like?



race,
religion
& belief

2mo
du

le

3mo
du

le

4mo
du

le
This module will explore the protected characteristics 
of Race and the challenges that persons of colour 
can experience in the workplace as we see through 
a drama scene how different colleagues were treated 
based on their race and ethnicity. This module also 
explores Religion & Belief and explains what is 
covered under this characteristic.  
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of Race and the challenges that persons of colour 
can experience in the workplace as we see through 
a drama scene how different colleagues were treated 
based on their race and ethnicity. This module also 
explores Religion & Belief and explains what is 
covered under this characteristic.  

age
This module will explore the protected characteristic 
of  Age.  We wi l l  explore the impact  of  age 
discrimination on different people of different ages 
and the perception sometimes people have about 
age and the impact it will have on people or how 
they might behave.

This module will explore the protected characteristic 
of  Age.  We wi l l  explore the impact  of  age 
discrimination on different people of different ages 
and the perception sometimes people have about 
age and the impact it will have on people or how 
they might behave.

disability
This module will explore the protected characteristic 
of Disability. We will understand what types of 
disability might be covered and how to support 
people more compassionately.

This module will explore the protected characteristic 
of Disability. We will understand what types of 
disability might be covered and how to support 
people more compassionately.



being actively
anti-disciminatory5mo

du
le

6mo
du

le

7mo
du

le
This module will explore how we can become more 
supportive and ally with under-represented groups, 
how we can report behaviours that we feel aren’t 
aligned with your organisations values and could be a 
breach of the Equality Act.  

This module will explore how we can become more 
supportive and ally with under-represented groups, 
how we can report behaviours that we feel aren’t 
aligned with your organisations values and could be a 
breach of the Equality Act.  

Sexual Orientation,
Marriage & Civil
Partnership

This module will explore the protected characteristics 
of Sexual Orientation and Marriage and Civil Partnership. 
We will see first-hand the assumptions that people 
can make about someone based on their sexual 
orientation & how they might be treated less favourably 
as a result. We will also look at micro-aggressions and 
the impact these can have on individuals.

This module will explore the protected characteristics 
of Sexual Orientation and Marriage and Civil Partnership. 
We will see first-hand the assumptions that people 
can make about someone based on their sexual 
orientation & how they might be treated less favourably 
as a result. We will also look at micro-aggressions and 
the impact these can have on individuals.

gender
reassignment

This module will explore the protected characteristic 

of Gender Reassignment. We will hear first-hand from 

someone trans & non-binary on their lived experience.

This module will explore the protected characteristic 

of Gender Reassignment. We will hear first-hand from 

someone trans & non-binary on their lived experience.



Pregnancy
& Maternity /
Parental Leave

8mo
du

le

9mo
du

le

10mo
du

le
This module will explore the protected characteristics 
of Pregnancy and Maternity and also cover Parental 
Leave. We will see first-hand how a women could be 
treated during their pregnancy and whilst on maternity 
leave and gain clarity on how we create a supportive 
environment.  We will also hear from a man wanting to 
go on parental leave and the comments that have 
been made to him about this and why so few men take 
advantage of parental leave.  

This module will explore the protected characteristics 
of Pregnancy and Maternity and also cover Parental 
Leave. We will see first-hand how a women could be 
treated during their pregnancy and whilst on maternity 
leave and gain clarity on how we create a supportive 
environment.  We will also hear from a man wanting to 
go on parental leave and the comments that have 
been made to him about this and why so few men take 
advantage of parental leave.  

sex
This module will explore the protected characteristic 
of sex. The law is clear that both sexes should be 
treated equally and fairly, and this module will explore 
when discrimination happens and the impact, 
including sexual harassment.  

This module will explore the protected characteristic 
of sex. The law is clear that both sexes should be 
treated equally and fairly, and this module will explore 
when discrimination happens and the impact, 
including sexual harassment.  

summary
& your
commitment

The final module is a summary of the content 
covered, a quick quiz to check your understanding 
and a chance to make your commitment on how 
you will support a more inclusive place to work.

The final module is a summary of the content 
covered, a quick quiz to check your understanding 
and a chance to make your commitment on how 
you will support a more inclusive place to work.



What other
courses do we do
that compliment

this one? 

t
e ll me! t e ll me!



For all employees, 
this workshop uses 

drama to raise
awareness of the 

Menopause journey 
and the impact it can 
have on individuals 
and those around 
them. We work 

through the myths 
and the facts, and 
encourage open 
discussion about 
what is often still 

considered a taboo 
topic. We also offer 

this product digitally, 
and have a follow-on 
course for Leaders. 

We do lots of other courses that you might find useful if you’re looking for professional development 
for your people… here’s a selection of our courses that work well with Equity, Diversity and Inclusion, 

and there’s lots more on our website, including management and leadership specific training.  

For managers with 
responsibility for 
recruitment, this

workshop uses drama 
to explore how we can 
become more aware of 

both our own biases 
and those existing in 
the organisation, and 
how these impact the 
interview process. We 
also focus on practical 

ways to ensure the 
end-to-end

recruitment process is
supports the attraction 

and retention of a 
diverse workforce. We 

also have a digital 
version of this product. 

Advanced
Equity, Diversity

& Inclusion
Awareness 

Menopause
Awareness 

Mental
Health

Awareness 

Consciously
Inclusive

Recruiting 

For all employees, this 
workshop uses drama 
to raise awareness of 
the different signs of 
poor mental health 
and explores the 

importance of good 
mental health and 

wellbeing. We focus 
on how to approach 
conversations about 

mental health,
focusing on

boundaries and how 
to encourage

individuals to seek 
support. We also have 
a follow-on course for 

Leaders. 

For organisations 
who are already 

embracing an inclusive 
& diverse organisational 

culture, this session 
takes a deeper dive 
into the 9 protected 
characteristics and 

explores the subject 
further. Working 
through subtle

examples of
discrimination and 
micro-aggressions, 
we’ll use drama to 

focus on how we can 
take a more

pro-active approach 
and be actively 

anti-discriminatory. 

For employees in the 
early stages of their 

careers, this workshop 
uses drama to

support increased 
awareness of personal 

impact and
behaviours, and how 

these align with 
organisation culture 
and expectations.

We focus on
communication skills 
and preferences to 

help learners develop 
their professionalism 
and ways of working. 

Generation Z:
Understanding 

Values & Impact 

drama b ase d



jus
t i

n c
ase 

you
 were wondering

WHO are
we anyway?



Here at ted learning we believe in creating a

highly engaging
learning experience

that is challenging, rewarding & the catalyst for the

development of high performance.



All are able to share their wide breadth of knowledge and experiences,
which then helps shape and develop all of our content, to ensure we have

relevant, relatable
& reflective products

MEET
THE TEAM

our team of trainers & actors
reflect the multicultural and diverse society we live in, coming from a mix of different

races, ages, gender, sexual
orientation, religion & beliefs.

cli
ck here to
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We have been designing and delivering our

Dramatically
Different,

Engaging & Fun
training for over 11 years.



what is
        learning
known for?t

e ll me! t e ll me!



We’re proud to deliver our theatre 
based learning to some of the best and 
most admired brands in the UK, Europe 
and the World. ted learning works 
collaboratively with a wide range of 
clients from different sectors including 
the public sector, private sector, retail 
and local and national government.

Individuals create the culture of your 
organisation. We work hard to build 
rapport with learners, establishing a 
sense of mutual trust and respect. As we 
engage in the drama, people sometimes 
see or hear things that make them feel 
uncomfortable. By holding up the 
mirror, in a safe and supported learning 
environment, this enables us to 
challenge existing behaviours and 
beliefs, inspiring people to think and act 
differently.

We demonstrate the skills and 
behaviours that we advocate.



are we any good?
   

   
   

   
se

riously tho...



S t e v e ,
T r u s t  P a y m e n t s

Here’s what some of our happy learners had to say about this course…..

It kept me engaged throughout and

actually made me realise quite a 

few things

that I do and should not be doing.

A different approach

which jolted my thinking.

A n g e l a ,
G o v e r n m e n t  o f  J e r s e y

They really addressed some

important topics in a relatable

and understandable way.

C h a r l o t t e ,
R a m s a y  H e a l t h c a r e



A Message from our founder
our exalted leader!

ted Learning is absolutely passionate about helping 
our clients be more inclusive places to work so that 
your people feel safe and comfortable in coming to 
work each day. It is on these foundations that we built 
our own business. We want people to understand the 
value of calling out behaviour that goes against your 
own culture and values alongside understanding the 
law that is there to support.

We are committed to delivering highly impactful, 
engaging, fun and memorable learning and we work 
hard to ensure any investment you make with us sees 
a good return with noticeable change in performance 
and approach.

We consider ourselves to be an extension of your 
business when you work with us, taking time to understand 
your culture and people through our DNA call.

We also want to be easy to do business with and to 
deliver the training your business needs and pays for. 
We are confident you will love what we do, but if for 
any reason we don’t get it right first time, we will fix it 
so you are completely happy with the outcome.

We have been delivering our drama based approach 
for over 11 years and hope our offer is of interest and 
would be delighted to answer any questions you might 
have.

Justin

Founder & MD - ted Learning



we’ve got soooooo much good stuff on our social media...
podcasts, videos, short courses, white papers... all sorts!  

have a look & give us a follow...
you wont regret it - promise!

/ t ed-learning-ltd

/ t edlearning

/t
edlearning.co.uk

@tedlearning1

our exalted leader!



TALK TO ted
give us a call... 

we won't bite!

So, we have told you lots about this course, but 
nothing beats a zoom or teams call (or even face 
to face!) to walk you through it and answer any 
questions you might have.

Please scan this QR code to book a meeting with 
us, email team@tedlearning.co.uk or call 01732 
495925 and one of the team will be in touch!

scan me

to book a

meeting!
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